MORRIS TOWNSHIP
AND
IBT LOCAL 469

MEMORANBUM OF AGREEMENT

The Towsship of Morris (“*Township™) and International Brotherhood of Teamsters Local

469 ("IBT™ or “Union™) have teached an agreement for a successor colicclive negoliations
agreement, Below are the provisions that the parties have tentatively agreed to during the course
of {he collective negotiations. These agreements are contingent upon & full and fnal agreement
being consummated between the parties. The negotiating committee for each parly agrees fo
recommend ratification of this Agreerment, Words that are underlined arc to be added to the
Agreement and words struek-eut shall be deleted. No other modifications to the collective
negotiations agreement will be made,

1.
2

Revised all dates as applicable,
Correct any identified typographical errors,

Revise Preamble and Purpose, to reflect the date of signing of the Agreement.

. Revise lanpuage in Article I, Recognition, to reflect:

Add to the exclusion paragraph: Firg, ...
Axticle 11, Grievance Procedure, Step 4 to refect:

STEP 4, I no satisfactory settlement can be agreed upon at

Step 3, within thivty (30) days ffom the time of receipt of a resull

he Vnicn or the syievani, the matter may be
referred by—the-grievant to the New lersey Public Employment
Relations Commission (P.E.R.C.} for arbitration.

Revise Atticle IV, Seniority, 1o reficct:

€k 3k
B. ...The Townghip shalt have sole discretion in detormining

the qualifications of eligible applicants.

Revise Article V, Union Representatives, to rellect:

A L When the Union decides fo have its represeniatives
enter the Township or premises, for any reason identified in this
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section, it wilt request sueh pesmission to enter from the appropriate
Township. . .

B. Four Shop Stewards ...

L

Shop Stewards shall be permitted g reasonable amount of time to
investigate, present and process grievances on or off the property
of the Township

8. Revise Article VI, Hours of Work and-Ovestime, 10 reflect:

Add the following:

B. From the date of the MOA for contract termy 2022 -~ 2025 uniif May 1, 2623,
Sanifation personnet shall on a trial basis commence work at 5:30 aun, and end work at
1:30 p.n. Monday through Fridayv. Sixty days prior to the end of the trial term. the
Township and union wi t 10 _determing whether to continue these hours of gperatio

on & permanent bagis. Either party may unilaterally determine tiat the adjusted hours will
not be continued,

9. New Article VII, Overtime: [renumber remaining Asticles)

A, Qvertime - ...
1. All employses, except as otherwise provided herein, shall be

paid time and one-half their howrly rate of pay for the job
classification of work to be performed for all time worked eaeh-heur
ef-duty beyond the normal tour of duty ~After-an-employes-worls
one-halE i heurofovertimerhe shatbreceiveovertime-pmy-in-one-
hat-hour-inerements—for—epeh—ene-half—4)-hour—warked—In
computing time worked for overtime ¢ligibility, afl approved leave
time will be included, with the exception of “leave without pay.”

2. Overlime, as set forth above, shali glsg be paid when an
employee who is eligible o receive it ...
3. ... the employee may only use H8y-si{563 gighty (20)

hours in a calendar year.

B. Minimum Guarantee - An employee called eut to repart in to
work autside of his notmal workdng hours. ..

£ 4 &
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In the distribution of overtime work, preference ever-tenpomn—or
seasonakemployees shall be given to permanent [ulltime employees

over femporary or seasonal emplovees,
D. Meal Allowances for Working Nonscheduled Overtime

When working nonscheduled overtime, empioyees shall be entitied
to the-foHewdng an annual meal allowanees of $175 in 2022 and

200 every year thereafler (o be used as needed for qualifying meat
breaks.s

BREAKFAST,— LUNCH—— e SUPRER
ALLOWANCE:——ALLOWANCE————ALLOWANCE

s 51400

To-be-eligible-fora-moatallowaneera-member-must-Hrst-Falfill-the-oritaria-set
forth-belews

t--Werkea-minimum-ofthree {3 - hous-unscheduled-overtime-to-be-eligiblefor-the
aHevanee:

F—Aur-employee-required-to-work-more-than-three-(3) - hours-past-hisfherseheduled
work-shift-shall-be-provided-the-abovestipend-for-a-supper-allowance:

3—Menls-shall-be-scheduled—by—the-employee’s—superviser—based—en—werdead—Ad
employess-are-required-to-have-their-supervisers-approval-prierto-breaking-forany
meak

f—Ademplevees-will-be-sllotted-ere-hour-foreaci-ment:

E._Sewer On Call

On p rofating basis. a Sewer employee shall be on-call gach week. The employee who is on-

call eny given week, when a Township. vehicle is available, shall be permitted to take a
Township vehicle home each night, which the emplovee shall use in the event lig/she needs lo

atiend to an gmergency outside of reeular business hours. 1fall Township vehicles are assigned
to other individuals, such as in anticipation of a snowstorm, then the Sewer employee shall not

have & Township vehiele to use on that occasion,
10. Revise Article MH V1L, FMolidays, 1o refllect:

A. The following twebve-£12) thivieen (13) days are designated as
official holidays. I January of each year an ammual list shalf be
published indicating the dates on which cach holiday will be

celebrated,
New Year's Day Memorial Day Veteran’s Day
Martin Luther King Day Juneteenth {Third Friday in June Thanksgiving Day
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Washington’s Birthday Independence Day Day After Thanksgiving
Good Friday Labor Day Cheistmas Day
Columbus Day

* % 4

D. *.... unless he or she is absent due to prior on authorized feave —
with pay. Authorized leave with pay shall include:

11. Revise Article M [X, Vacations, to reflect:

* * *

B C. Where In any calendar year, vacation or any pari thereof is not
used by reason of pressure of business, voluntary deferment or
disability, such vacation peried or parts thereof notl ysed shall
accumulate and shatl be used during the next succeeding year only
and are to be used within the first nine (9) months of the succeeding
year, alone with that year's vacation allotment, which shall be nsed
pursuant to policy. Carryover vacation not taken in the lir
months of the sugeeeding year shall be forfeited. No annual Jeave
shall be taken without the permission of the Township
Administrator and the Department Head.”

CA-vaeptionteave-which-an-employes-does-net-take-ofhis-or-her
own-velition-dariag-any-exendar yearmay-be-held-overand-laken
prier-teJune-30-ofthe-followlngcalendac-year-andrifnot-so-taken;
shaH—explre—and—shall-not—aecwmulato—The—scheduling-of-this
vacatienmust-be-approved-by-the-Department-Head-The-employes
may-make-a-request-throuphr-their Department-Hend-to-extend-the
prieryesrvacationdime-to-September30™ subjectto-the-approvatof
the—Peprrtunent—tiend—Township—Administator—ard—Towaship
Committes;

H-Deferred-Vacations
H—Reasons-for-Deferment

Eaﬁ The gekefﬁiﬂg hadj ity bb‘ lese-klﬂﬁﬂ,——gmﬂt
deferments-ofvaeation-lo-the-foHewing-yeario:

—TFake-ndvantage-ofamunusurlreereational-oppertunity
{such-as-an-extended-trip)-or-for special-personal-projects; provided
that-atteast-one—{H-filweelsdeferredand-the—total-resultant
raeation-in-the-following-yenr-deesnet-execed-eight-tiweeks:

Page 4 of 8




(i)—Enable-an-employea—to-take-the-balanee-of-vacation
graveidabb-pestpaned-y--disability—Any-pertion-efthe-vaeation
whieh-ean-be-taken-during-the-sumrent-yrearshould-be-take:

toy——The-intent-of-the-vacation-plandsforemployecsto
take-their—full-veecation—inreach-ealenda—yonr—Anr—employesls
tequest—for—deferment—olfvacation—must—be—in—writing—{e—the
department-head:

Zr—Peferments-may-not-be-made-formore-than-ene-{H-year:
Re-letter all remaining paragraphs in Article.
& 1, Vacation and Resignation

(1) .... resign, vacation shail be approved only on an individual, case
by case basis, and solely at the discretion of the Township.

* * #

4) In cases of death

payment in lieu ol vacation is allowed. Payment in lieu of vacalion

will be for the full amount of unused days for which the emploves

would have been entitled during the vear in which the last day of
active service preceding deatly ocourred.

{5} In cases where an employee resigns while on leave of absence,
payment in lieu of unused vacation may be allowed.

1. K. Payment in Licu of Regular Vacation

(1} No employee shall receive compensation For any accumulated
vacation time upon retirement or resignation from employment with
the Township.

-ncases-of denthreither-taetiveserviceerwhile-on-disability;
payment-inlies-ofvacalionis-alowed:-Paymentin-Hewofvacation
wittbefor-the-full-amount-oLunused-days-forwhichthe-employes
wyould-have-been-entitled-during-the-year-tn-which-the-last-day-of
netive-service-preceding-death-aceurred:

53+ n-enses-where-an-empleyeeresigns-while-an-leave-ofabsenee;
paymentin-Hew-ofunused-vacation-may-be-alowed:

12, Revise Article X, Leaves of Absence, (o reflect:
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C. Leave of Absence Without Pay
# *® ¥
Leaves of absence without pay . .,
b} ... to attend school or to engage in a course of

study designed to increase his-usefidness his or her contribution to
the Township on his or her return to service,

# * *

F. Sick Leave and-Terminat-bepve

1. “Sick leave” is defined as the absence from duty of an employee
bacause of illness, accident, exposure to confagious disease,
aftendarice to wpen members-ef his/her immediate family members
which shall inciude the member’s spouse tic or civil union
partner. parent or biological or adoptive_child land: othey rélative
as:dsng in the emglnyea 8 house]wld or. any othcr md:v:dual whm

requires the care and attendance of sucb employee A cerfificate of
a reputable physielen licensed medical provider of the need for that

employee’s attendance may be required of sny employee upon the
emplovee or member requesting leave for the eare of an immediate

family member—n-aendance-upon-any-emploves-or-memberif
ntsher-immedintefamibymay-berequired-as-preofifneed-of-eave
of-ebsence:

5. “ Where employees have left the Township’s employ and awe
subsequently were reemployed, the last date of reemploysnent ... "

6. *The Township reserves the right to have any employee who
has called out of work reporied-or—reporing as i1l or sick to be
examined by a physician designated by the Township.  The
Township....

C. Special Licenses - ...
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* * *

2. Pool Operator License. The Township will pay 2 stipend to an
employee holding a Pool Operator License which shall be a
requirement for the position of Swim Pool Maintenance.

* * ®

F. Operator Helpers hired afler January 1. 2022, shall stast at the rate of
$45.219 per year, They shalf have six months from the date of hire o acquire a Class
B Commercial Driver’s License (“CDL™. Upon obtaining a CDL, the Operator Helper

shall be placed at the lowest rate of pay in the range provided for in Schedule L. Should

an Operator Helper {ail fo acquire a CDL, ot show pood cause for failing to acquire a

CDL. within the first six months of employment with the Township, this shall be good
cause for the employee's termination.

Operator Helpers al sewer treatment plants that qualify per the provisions of
Schedule ‘C” shal reecive Grade Differentials over and above their regular hourly rate
as listed in Schedale ‘A’

G. Operators of the Jet Vic and TV Inspection Truck whe—work—forthe-Sewer
Department-and-whese-rate-of-pay-alrendy-excecds-that-ofotheremployees-within-the
Unien shall receive an up rate differential of shdeen{$-16) filty (£.50) cents per hour
above their regular hourly rate of pay for all ime operating the Jet Vac and TV
Inspection Truck. Employees-of-the-Ratks-and-Resreation-and-Road-and-Saphation
Bepariments,-who-operate-this-equipment-shatl-receive-an-up-rate-differential-o LA fly
cenis-{550)-per-hour-above theh-rogularhourlyrate-ofpay:

L. The [1 ownship shall provide the union sixty-days’ notice prior to converting .- -{ Commented [JTP3}: Nots clarifying bongusge

to the semi-monthly payment schedule of issuing pavehecks on the 15 and last day
of each month, Union emplovees shall receive their pay each pay period via direct
deposit. FheTewnship-shel-issue-salary-payments-on--somi-monthiy-basis-fon
the-15" andast-day-of-enelmonth)-via-directdoposit

I Tool Allowance: The Township will provide $2500 annually 1o be
used for the purchase of requested tools by members, This is a pool of toney lo
be used hy the mechanics for fleet maintenance. The Township shall meel with the
mechanics each year by the end of April to determine what fools are needed and
which shall be purchased with the funds. Tools requested and approved for
purchase wilt belong to the empleyee Township,

14, Revise Article 3¢ XX, Work Uniforms, to reflect

The Township will provide five (5) tee-shirls nar year to_each
emplovee and will reimburse the emplovee 3600 ner year for other
approved gear, which shal! inelude uniforms, clothing and boots,
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13.

16

17,

Revise Articke X53-XX1, Term and Renewal as follows:

This Agreement shall be in full force and effect as of Janvary 1,
204822, and shall remain in effect to and including December 31,
202524 and shali continue to remain in full force and effect beyond
that stated expiration date set forth herein until a successor
agreement is executed and becomes effective.

. Article 32X XL Agency Shop

A, Pursuant-to-the-provisions-efthe-New-Jersey-Employer-Employec Relatiors ek
as-amended; All employees in this negotisting unit who are nol now or subsequently elected
not 1o be members of the Union or who hereafter may be employed and who, alter the
probationary period of employment choose not to become members of the Union, and
voluntarfly eleet to pay agency shop fees, shall have deducted from their pay on a monthly
basis a fair share representation fee in licu of dues equivalent Lo eight-five percent (85%)
of the dues charged by the Union to its members. The Union shall identify any such

employee to the Township with written confirmation fiom the emplovee of the election {o
pay agency shop fees,

B. For employees who are elipible.but choose not to be. in the Union and elect fo pa
agency shop fees, fnadditien there shall be deducted . . .

Revise Schedule A as follows:

Add new title and rates for Swim, Pool and Park Mainterance.

For the Township

oty Do

For the Union:

Tinothy Qm:m{I‘ownshlp Administrator

Dated:

chael Broderick, Vice President

7@7/2? 22 Dated: 7/—? %!-2\
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