


















MORRIS TOWNSHIP SUPERIOR OFFICER'S ASSOCIATION 

Patrol Officers/Detective Patrol Officers 

Note: Though the ranks of Chief and Patrol Officers/Detective Patrol Officer are not covered 
under the provision of this agreement, they are listed to show the order of preference 
within the department as a whole. 

Section 5: Employees shall take their vacation at the scheduled time; however, different periods 
of vacation may be taken, if mutually acceptable to the Chief of Police and the employee. 

Section 6: Retiring employees shall receive credit for one half of the current year vacation if they 
retire prior to July I. If they retire July I or later, they shall be entitled to the entire year vacation. 
No employee shall receive a lump sum compensation for any accumulated personal, vacation or 
Pitman Time upon retirement or resignation from employment with the Township. Rather, for the 
period from announcing his/her retirement or resignation until his/her retirement/resignation date, 
so long as sufficient leave time is available to the member, the employee shall be on paid leave 
(placed on a 5-2 schedule), which shall not be subject to mandatory minimum manpower 
requirements for approval. 
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MORRIS TOWNSHIP SUPERIOR OFFICER'S ASSOCIATION 

Section 4: Sick Leave. 

a) Sick leave is defined to mean the absence from duty of an employee because of illness,
accident, exposure to contagious diseases, attendance to his/her immediate family
members, which shall include the member's spouse, domestic or civil union partner, parent
or biological or adoptive child and other relatives residing in the employee's household or
any other individual whose close association with the employee is the equivalent of a
family relationship, such as a step-relative_because of an illness which requires the care
and attendance of such employee. A certificate of a reputable physician of the need for
that employee's attendance may be required of any employee upon the employee or
member requesting leave for the care of an immediate family member.

b) Sick leave with pay, in addition to the annual vacation, shall be one hundred twenty (120)
hours per year. If any employee requires none or only a portion of his/her allowable sick
leave for any calendar year, the amount of such leave not taken shall accumulate to his/her
accumulated sick leave with pay, as and when needed.

(I) Patrol sergeants working 12-hour tours of duty shall receive I 00 hours of sick time per
year.

(2) Patrol lieutenants working 12-hour tours shall receive 112 hours of sick time per year.

(3) Captains shall receive 120 hours of sick time per year.

c) Employees covered by this Agreement shall be entitled to receive the following upon
separation from employment:

(I) For each hour of accumulated (unused) sick leave an eligible employee, as described
below, shall be compensated at the rate of 40% for each hour of accumulated sick leave,
up to a maximum of two thousand (2,000) hours, to be computed at the hourly rate of
said employee's pay at the time of termination of service.

(2) For the purpose of subsection (c), an eligible employee is one (a) who retires from the
Township service, (b) who resigns from Township service under circumstances other
than dishonorable after completing fifteen (15) years of service, or (c) who dies while
being employed by the Township, regardless of years of service.

(3) Effective January I, 1999, all new employees shall be subject to a maximum
compensation of$15,000.

Section 5: Disability Leave. 

a) Whenever a Township employee is unable to perform his/her duties with or without a
reasonable accommodation while receiving medical treatment through workers
compensation due to an injury or illness which arose out of and in the course of
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